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Introduction: 2 f&? .

Human rights 8re rights inherent to all human beings. regardiess of gender, nationality.
place of residency, sex, ethricity, religion, color or and other categorization. Thus, Auman
rights are non-disctiminatory, meaning that A1l human beings are entitled (o them and cannot
be excluded from them. While all human beings are entitled to human rights. not all human
bungs experience them equally fnrot?ﬂrhou the world. Many sovernments and individuals
ignore human rights & grossly exploit other human beings.

There are variety of human rights such as the rights to life, liberty & security, political
rights like rights to the protection of the law & equality before the law. Economic rights
including rights to work, to own property & to recetve equal pay. sociai rights like rights to
education & consenting marriages, cultural rights 1o freely participate in their cultural
community & collective rights to self-determination. Women & giris rights are human rights.
They cover every aspect of life health, education, politicai participation. cconomic well -being
& freedom from violence among many others.

Objectives:

1. To study gender equality.

2. To study women, have the nghts to dzg”i\ & decency

3. To study women, have the right against workplace harassment

4. To study women, have the right to equal pay.

5. To study women, have the right against domestic violence.

6. To study female sexual assault victims, have the rignt to keep their identity anonymous.

Methodology: Secondary data is used for collection of ddfd The necessary information
collected from books, journals, newspapers &lInternet efc.

Rights of Women:

Women & girls rights are human rights. They cover every aspect of life health,
education, political participation, economic wellbeing & [reedom from violence, among many
others. Women & girls are entitled to the full & equal enjoyment of all of their human rights &
tobe free from all forms of discrimination. This is fundamental to achieve human rights, peace
& security and sustainable development. Women & girls need to know their rights & have the
power to claim them. Social attitudes & stereotypes under cutting must be challenged &
changed. Many organizations & governments worldwide focus on improving the status of
women & girls. According to ILO 11.4 million women & girls are victims of forced labor in
different forms including bondage, trafficking & forced prostitution. As global leaders seek to
improve the status of women & girls, it’s critical to focus on decreasing women &girls
exploitation in forced labor, trafficking & slavery. When women & girls are enslaved or
trafficked, they do not have access to programs aimed at women’s equality & development.

Women & girls oftentimes do not attend school. Many times these women & gitls are
illiterate. Women & girls face gross sexual violence, whether in forced prostitution, forced
marriage or during forced physical labor Women & girls are subject to domestic violence.
Women & girls do not have access to reproductive & maternal health. The physical & sexualws
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Equality: =
Women in the society are oft en concerned & are reframed fro

men to health, education, decision making & econofic independence
social structure that prevails since long in such.a way that girls do not
as men. Gender equality is portant factor in determining a country g
re gender equality. Gender related development Index
e of Human Development Index. GDI considers parameters like lifee
education &incomes in assessing the gender equality of a country. Gender emp :
measure includes much detail aspects like the proportion of seats than women candidates hold
in national parliament, pcrcg#&jéé of women at economic decision-making role, the income

share of female employees. Gender Equity Index ranks countries on three parameters ofgen&t— .
inequality, those are education, economic participation & empowerment. However, GEI: N
ignores the health parameter, Global Gender Gap Index the world economic forum introduced
the global gender gap index in 2006. This index focuses more on identifying the level of female

disadvantage. The four important arcas that the index considers are economic participation &

opportunity, educational attainment, political empowerment, health & survival rate. Gender
inequality in India as per the world economic forums gender gap ranking, India stands at rank
LO8 out of 149 countries. This is a major concern as it highlights the immense gap in

opportunities in women with comparison to men,

In Indian society from a long time back the social structure has been such that the
Women are neglected in many areas like education, health, decision making areas, financial
independence, etc. Another major reason, which contributes to the discriminatory behavior
towards women in India is the dowry system in marriage. Because of this dowry system most
Indian girls as in a burden. Preferences for son still prevails. Girls have refrained from higher
education. Women are not entitled to equal job opportunities & wages. In the 21 century
women are still preferred gender in home managing activities. Many women quit their job &
obtained from leadership roles because of family commitments.
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Overall wellbeing & growth of a nation, scoring high on gender equality is the most
crucial aspects. Countries with less disparity in gender equality have progressed a lot. The
government of India has also started taking steps to ensure gender equality. Several laws &
policies are prepared to encourage girls. Beti Bachao, Beti Padhao Yojana save girl & make
girls educated campaign is created to spread awareness of the importance of girl child. Several
laws to protect girls are also there. However we need more awareness of spreading knowledge
of women rights. In addition the government should take initiatives to check the correct &
proper implementation of policies.

The Prohibition of Sexual Harassment of Women at Workplace Act 2013: _

The Prohibition of Sexual Harassment of Women at Workplace Act 2013 procedural
requirements for employers. The act provides an outline about employer’s requirements to
develop a complaint mechanism. Further employers are required to display at the workplace
details of the penal consequences of indulging in acts of sexual harassment, the composition of
the ICC & the grievance redressal mechanism available to aggrieved employees. The maternity
Benefit Act, 1961 motherhood is a very special experience in a woman'’s life. A woman needs
to be able to give a quality time to her child without having to worry about her job & her souree

of income. Parity in wages is one of the major components of service law jurisprudence yhich
has evolved over the years,

The Equal Remuneration Act 1976:
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~ of the constitution envisages that the state shall d

uld be equal wages. Even Article 39

f the con its policy among other effect to this

constitution provision. The Equal Remunetation Act 1976 was passed to provide for the

payment of equal remuneration to men & women workers & for the prevention of

discrimination on the grounds of sex against women-in the matter of etiiployment,

Rights of women from domestic Violence ?\"ct:
Violence against women & girls is defined as any act of gender based violence that

results in or is likely to result in physical. sexual or mental hacm or suffering to women &

girls including threats of such acts, coercion or arbitrary deprivation of liberty, whether

occurring in public o:'}ié%@"ate l)j{eﬁ he most recent legislation is the Protection of women

B U .’. V
If two workers are doing (he same workﬁ?r:go

from Domestic Violenge Act 2005. The PWDVA a civil law includes physical, emotional,
sexual, verbal & economic abuse as domestic violence.
Conclusion: %

Women had rights of gender equality. the rights of dignity & decency, the rights of
against workplace harassment, the righi'to equal pay. right against domestic vielence &female
sexual assault victims have the right to keep their identity anonymous ctc. Almost all problems
of women is solved due to gender equality in the society. Harassment of women has stopped
in the societywhen positive mentality of the people regarding women is developed in the
society.
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