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(Recruitment)
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It is the cornerstone of the whole personnel structure.
Unless recruitment policy is soundly conceived, there can be
little hope of building a first rate staff.
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37) o1 wgedt (Spoils System)

&) gga ugert (Merit System)

37) 71 wgett (Spoils System) :-

IE TERetelTe AfeTaT Uegdt T, HgaRisd SRR o¢ T
URYER WHE. SHRET Al e o TeEdag= gt 3Tig-
T A9 TR aNrET T JAET Q¢ R0 HIEH U HIAT. T AT TR
ST (LA AFAAT AW ATTAT {aad=T a2, a1 1Y
FUT AT gt @ A TG S Ateledn g ue
fafoe. sRet= & Uegdt SRS wo Iy AT LdgaTe] Eiet. ¢t WA TH
HATIIeAT SRISEY A%l . gRibesdT B T Mg SHiRE Ioida s
TEEA I, TREHT 2¢¢3 HeA Ugee 3iae U Sl AT Jaen- gEar
STTENTRA Rt T AR FT.




IE Uegd el afvree

R) E VgNTHER TG T WA= Hg Ser 3T .

) SHEARTEAT UMW {3 e Wew A9d ugarial wen W
3T

3) A APEA T | IgeeRIa? UIHed AfgRIet agetet

NIGIGE

¥) | AT AT UE TATSAT YIS A= USHorT el MM
ATUET TERFATE UITHeT Ue |t

W) W TE AT TIMEIT ARG TEerel ST







= gE= gegdt (Merit System) :
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30,ilYOR“U00 "O-ritYOR (Methods of Recruitment):
31) o st (Direct Recruitment)
&) srer T were Rt (Indirect Recruitment)
31) 3t et fEw sueae Rt (Direct Recruitment)

WIMHT TEeAd R PN U8 ARl WoeAdidl §%
UETaR gH FHAT SHEARIHYAT HRUT AT AT 3aid el FHT.
AAT dt U slagraet waeaa o g SHeaR 3=3g A, e
TETIY $EEYEl WU WIS . WS $RggH gAY e i
ST fm = ueT=n e UR Ureg et AtavasEetet art
WY IiE FE-AT IHEARTA R ugeR FEer @it W,
T g g (Departmental examination) &,




" 3T WAl qeEd

Q) FHUT-ATTAT HATAY AT AATel.

) UTTHERIA & areal

3) HEEATIuAt SATHAUH=T WIET FHige
¥) TITEATE T A

W) ae, TET T ST TG ad

"3 WAl TR g

9) = watfaa g

) UIIEA Havd o

3) WO T AU dree &



) SITET Rt {1 Ueae Wt (Indirect Recruitment) :
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