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Istroduction:

Tradmonally Indizan women had been home makers but in the recent decades. proper edsstion
and betier awareness in addition 10 be ever increasing cost of lining has made them 1o go out andchose
careers. In India men do not share on most of the household chores. so the major burden of runmme the
famiiy is on the shouldess of women. Now with their increasing need for getting some mncome #or the
family. they have to work 2ll the more harder. They have 1o take up a 9 10 5 job plus handle dl the
household chores that they handled as a homemaker. Men's role has not changed much. Today only 23%
of Indian women are employed. According to the world Bank's 2017 Indian Dex::lnprm Report
Indian ranked 120 among 131 coguetries on female workforce participation. Women workers in Infia are
faced with Jot more chalienges than their counterparts in the other countries. Beside of so many efforts
from past vears female section of Society is deprived compared 10 male section. Thev are nat given
first priority in social and economic decisions in her own family According to united Nabons
Development programme { UNDP) report women are involved in doing 67% work of world. sull tey are
Socially and economically deprived. They are receiving only 10% of the umiversal income and hawe 1%
part in global assets.

Objective of Research Article.
1} To. study the definition of working women.
2} To, study the status of working women in India.
3) Tostudy the problems faced by working women in India.

Hypothesis |
1) In India there are many problems faced by women in today’s workplace and family.

Methodology: - -
The study is based on secondary date. Date collected from various book, jewnals

newspaper and websites.
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Definition of working women by the Free Dictionary.
1) Working women means . “A women who earns a salary. wages, or other incom,
regular employment us outside the home.” B,
2) A women employed in manual or industrial labor. Such a women as distiney .
g

housewife.

Importance of women in the workforce. |
t by hiring a diverse team of qualified men and women, -

Many people do not bu
experience benefits such as increased employee engagement and creativity. Women can bﬁngw
e

experience to the table use these experiences to boost productivity and motivation levels. As pe, g
companies who have a higher number of women in their workforce have gained high financi) -
and productivity as their output. When compared to the companies which have fewer women Emif'm:
Being in the 21* century where women have been equally capable and successful as men. Accorgg,
the Bureau of Labors statistics. women share 46.8% of total labor force in the united stage § _,
workplace is dominated by one gender you are missing out on the opportunity to attract more th
women bevel your company does not place emphasis on diversity they will simply find emplome
somewhere else and if they passes skills and traits your company needs, you could end up missag oy
on a wealth of knowledge. If you want to attract the most skilled workers under age of 35 you s

consider updating your policy on diversity and inclusion.

Issues women still face in the workplace.
A modemn day women struggles to strike a balance between working and family life ofia

sacrificing the latter to succeed and gain status within a company and society. They are not only ke
with the problems but also get paid significantly less than their male co workers too Here are the mos

common problems for women still lurking in today’s workplace.

1) Sexual Harassment
Sexual Harassment remains a widespread problem and at least one quarter of women having rgeri

some sort of harassment on the job. Sexual harassment in the form of physical and verbal on wome =
prevailing in the workplace because it was mainly controlled by men. The easiest way of attackmg (%

opposite gender is through sexual abuse thing.

2) Climbing the career Ladder.
Carrere advancement is much trickier for young female professionals who need to work !
than their male pears in order to earn- recognition or praise . The reason is unknown bul o

workplaces there’s general feeling that men advance faster and women are deemed im:n::vlﬂF"f’w’fﬁ"ﬂ

when they haven’t been given the opportunity to prove them selves.

3) Work Life Imbalance.
Another noticeable challenge that the working women of today faces is work life im:;
feel n&™ "

Their personal life tends to suffer due to work commitments or vice versa family tends 10 o
after endless nights of staying late at the office to complete and all important project. women SI,a ”
themselves in the same dead-end-position years later because they have to leave W ork on the 'fmﬁ
pick up their kids from their after school activates. This challenges mostly is self imposed and wikiﬂ
of this mess, the women has 10 help herself . As achieving work life balance plays an importﬂﬂ‘

one’s life. (3)
et

. W
en on average 57

4) Unequal pay .
nd the world continue to face a wage gap. In fact wom
men

Women arou
work more than 70 additional days each year just to catch up to the earnings of men. wo
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stll are not carning equal pay lor equal work. This is evidence showing that pay equality is notjst the
right thing to do-1t"s the smart thing to do .

kf 5) Ego clashes

1 Women ol power are usually faced with an egotistical man who-refuse to take orders fom a

] women. This kind of inequality still exists in today’s working world working women need to encae this

;i ability of hers to persuade and win the trust of here pears and this will definitely help her to be frad her

colleague and turn the ego clash into nothing.

6) Safety of working women.

The most threatening challenge for women at the workplace is their security women traelling
: out their home city for work trips are considered vulnerable and an easy target to fulfill thelewd
i intentions of their chauvinist male colleagues many hotels refuse to allot a room to a single women
because of their own safety cancers or if a women decides to stay alone she is viewed with suspicia

7) Pregnancy Discrimination and maternity leaves.
Being working women can become extremely difficult when it comes to having a babymany
women are afraid of staring a family knowing that their career will most likely be affected. Gawing

from a women to a mother brings about a lot of changes in anyone and she face challenges and chaes at
workplace before and after the baby is born.

Maternity leaves are granted for the first two babies which is appreciable. But once the lady msumes
office post her Maternity break. She may be in for surprise as her role would no more be the same she
. have to begin from beginning all over again.

8) Power play

Many women leaders have stated vehemently, that it took them a lot of time and platy of
courage to survive the power play polities and reach their current position in their workplace Drien by
emotion and Instinet for women surviving office politics is one of the toughest challenges as it ca hurt

3 her inner soul and disturb her mental peace.

9) Discrimination at workplace.
Indian women still blatant discrimination at their workplace Indian women are often depfved of

promotions and growth opportunities at work places but this doesn’t apply to all working woma Men
and women are always two sides of the same coin. Each one thinks and handles the situation diflrently

while a main may be a practical women could think farfetched. But it is still a shame that respedwve for
being equally talented there is always discrimination in the eyes of the beholder.

10) Gender Bias. |
Gender Bias is another challenge that many women experience at their work place. Jobs thatequire

frequent travel physical exertion etc are still open for men only as they are considered more eligibk than
women. Many companies while hiring women employees ask them openly about their marrisge and
further family as they cannot afford the maternity leaves other flexibility perks.(4)

11) Restroom gossips. _
In office Tea breaks Lunchtime, restroom meeting are the venue and time when gossps are

created and spread across. when a women reaches a respectable position in her work there is @ways
plenty of speculation about her journey to that position same comment on her ability while same camment

about her friendly attitude such comments sound too harsh.

12) Lack of role models. | |
The challenge here is female leaders are many but role models are few while make leadrs are

many and they train their successor with full vigor a women leader learns everything the hard wa when
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women look up to men for guidance g . of communication.
erence in their objectivity and style of <«

there is a great diff

13) Dowry.
Parents have to give he

they can afford it or not If a girl br
her new home and if she does not
suffer harassment Due to this evil practice

fty amount in dowry the in laws nf.' Ihf..‘il' girl are not cn't'aecmed wheih,
ings large amount of dowry she 15 :g:\r'::n r_::spct.l't and is Ireated "l
bring dowry according to cxpcc:lulmmfnl her in laws then Sheke .
any newly wed women of India have to lose their |y

Conclusion -
The services sector has

from a distant place. Hence If the focus 1s right this
solution women who stand up their selt respect do
fretful women still need to be fed with courage and muslt
men and show them their place.

increased the chances for women with its comfortable and exce eye,
issue will hopefully, find its way towards PRl
not fail to voice out their difficulties but naje and
be taught to fight back against these veagef|
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